
	 1	

 
 
Functions 
a. Learning to learn / live, practice place. Learning to help, cooperate, 
b. Consider each other, work independently 
c. Youngest-middle-oldest; apprentice apprentice master (table group) 
d. Learn from and with each other, tutor, helper. 
e. Being able to attract you, working in a development-oriented way. Tuning 
f.  To be able to respond better to the gifted children 
g. Takeover group culture 
h. Relationship with other jenaplan assumptions 
 
Ordening 
Developmental psychological approach 
 
Why work in closed multiaged groups, what is the added value for 
children and / or teachers? 
-Better view on all children of the multiaged groups group. 
-Instruction can be more linked to project. 
-Knowing children more fully, not only in terms of language and arithmetic. 
-More flexible dealing with teaching times. 
-Greater sense of unity of the group. 
-Closer bond with parents. 
-Stimulate children at their level faster. 
 
Conditions and pitfalls when working with closed stem groups: 
-No clear motivation. For example, working with closed tribal groups because it is 
sometimes difficult to consult with colleagues. 
-Importance of culture and structure. 
-Learning lines. Have a view on a broader field of study. What about my learning 
material knowledge as a teacher? 
-Organization and administration. Follow and evaluate children in a refined way. 
-It is necessary to consult regularly and to meet with colleagues. We must give each 
other sufficient information and pass on all important information. 
-Working on the independence of the children. Stake time and energy. 
-Lack of monitoring (= moments to reflect in a team). It is important to meet each 
other occasionally at team level. 
-We have to take each other with us. We are one school with each other. 
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-Insufficient guidance structure. How do you help someone who sees it less?  
Apprentice companion-master. Better no outside guidance. We have to carry it 
together. Professional honesty is very important here. We must learn. Maintenance 
culture is important: keep looking and at the same time watch over realized matters. 
-Insufficient material and insufficiently meaningful work for children to work 
independently. Working with must-and-mag tasks. 
-No unambiguous view on differentiation. How far do you differentiate? You have to 
be able to organize it otherwise it does not make any sense. Jenaplan is not an 
individual education. 
-Willingness to be a learning group. Make sure that no 'cliques' arise, making it 
difficult for a newcomer to integrate. We have to help newcomers in the interests of 
the school. 
-Pay attention to energy loss. Reviewing independent work on the 'highlines'. Key 
versus exercise. Exercise can also apply as a test. 
 


